
Learning from action in an organisation
Learning from action is the business end of adaptive action. If you learn from
action, you can redesign your actions, rethink your strategies, and even
reframe problems, so you make more of a difference.

Organisations are often strong on recording and documenting, but weak on
investigating the links in their program logic.

1. On a scale of 1-5, how would you rate your organisation, or your part of it?

2. What’s your guess at the best place to start improving learning from action in
your organisation? Why there?

3. What support do you need?
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